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THE OBJECTIVES

COMBATING DISCRIMINATION AGAINST MIGRANTS
AND/OR REFUGEES;

PROMOTING COEXISTENCE BETWEEN SOCIETY AND
MIGRANT AND/OR REFUGEE COMMUNITIES;

UNDERTAKING EDUCATION AND TRAINING AS A KEY
ELEMENT IN PROMOTING SOCIAL COHESION AND
INTEGRATION PROCESSES;

PROVIDING TAILOR-MADE E-LEARNING TOOLS AND
METHODS FOR PROFESSIONALS WORKING WITH
MIGRANTS AND REFUGEES, IN ORDER TO FACILITATE
THEIR SOCIO-PROFESSIONAL INCLUSION;

UNDERSTANDING AND IDENTIFYING THE NEEDS FOR
THE MOST RELEVANT KNOWLEDGE, ATTITUDES AND
SKILLS SOUGHT BY ENTERPRISES AND
EMPLOYERS/COMPANIES.

ENABLE EDUCATORS AND PROFESSIONALS TO
BROADEN AND ADAPT THEIR KNOWLEDGE AND
DEVELOP SKILLS SUCH AS COLLABORATION, DIGITAL
LITERACY IN JOB SEARCH, INFORMATION 
 MANAGEMENT, EVALUATION OF THESE SKILLS,
EXPERIMENTATION AND INNOVATION, PROBLEM
SOLVING AND DECISION MAKING, ALL OF WHICH ARE
STEPPING STONES TOWARDS BRINGING THEIR
AUDIENCES CLOSER TO THE LABOR MARKET.

VET Professionals
Migrants/refugees
Employers/companies

WHAT WE HAVE DONE SO FAR

Within project MIGRANTECH, we conducted our first
transnational meeting. Due to the current situation related
to Covid-19 and travel difficulties for some partners, we
decided to make this meeting online, and to continue
several of them during the month of November 2020.
During the meeting, AMSED made a presentation of the
project including description, aims, objectives, activities
and results, work methodology, impact, and other
relevant management issues.

At this moment we have created 3 questionnaires that
will help us identify the skills required and sought by
employers in recruiting migrants. If you are a migrant, a
VET professional who works with migrants, or a company
or recruiter who has hired migrants, we ask for your
support in completing our surveys. This knowledge will
be useful for the development of the project.

You can find the surveys below:

The aim of the project is to create a digital platform that provides e-learning tools and methods for migrants,
refugees and also the professionals working with refugees to support their learning and employment level.
That platform will also contribute to the reduction of discrimination against refugees. Moreover, it aims the
social and professional inclusion of refugees. During this process, policies and practices related to the
inclusion of refugees in social and professional life will be analysed. Project’s target group includes
professionals working with migrants/refugees, migrants/refugees, companies and employers.
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https://docs.google.com/forms/d/e/1FAIpQLSdcPtj3hoe62O9twIs54bv9xSGcl4-NqHbzsEyZ_mkx73EL6g/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeALf8k2I9gRobchp3hoFwqKWbN_epNIapJH2YHZrPMRG4W0A/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScQ3kc4EdZjJH3o4IuuRjPZe0whdAq_MxoPGVTqElboc4ovDQ/viewform?usp=sf_link
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PARTNERS OF THE MIGRANTECH PROJECT

AMSED (Association Migration, Solidarité et Echanges
pour le Développement): AMSED has been working for
intercultural dialogue and local development since 1998 as
an NGO. Through international projects, solidarity trips,
Euro-Mediterranean exchanges, street activities and
sponsorship for employment, AMSED supports young and
old to improve their daily lives and allows them to achieve
their dreams .Promoting the meeting of cultures so that we
learn from each other and become aware of our wealth
and our potential is at the heart of AMSED's projects.

Factor Social: Factor Social is a company that develops
projects in the context of the psychosocial studies and
environment, mainly characterized in adjusting the
theories and models of the psychology to different fields of
intervention and also for the articulation with other areas of
study (such as Engineer, Architecture, Education,
Management, Communication ...) with the purpose of
creating higher values for his clients.

Anatolia Youth Association (AYA): AYA is a non-profit and
non-governmental organisation in Turkey. AYA is mainly
focused on issues about gender equality, youth and
women entrepreneurship,sensibilisation of youngsters
about their environment and related issues, ecology,
prevention of hate speech, prevention of hate against
migrants and refugees, inclusion of migrants and refugees
through organising youth mobility projects.

Familles du Monde (FAMIDO) : Familles du Monde is a
non-profit organization made up of families from different
cultures and countries. FAMIDO has a team of adult and
youth leaders who design, organize and carry out various
activities. FAMIDO works with children, young people,
European families of various origins with a clean and
unique migratory journey and collaborates with
professionals in various fields: sociologists, psychologists,
nutritionists, agronomists, educators, artists, specialists in
different fields of action.


